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How we do business

A Responsible Employer

Sustainable Development

Nutrition, Health
and Wellnass

Environment
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Careers HR performance Lecal Communitios
L i i indi -
Training and .
g Assessing our progress e
- development Corporate Awards and before it has
Responsibility recognitions become necessary
Diversity and Inclusion kapart and even vital to
) combine progress
Our priorities and purprr:sc. The
jgoal of progress
should be to
' presarve the

essence of what it
means to be human and to be of greater
benefil to humanity.”

Michel LANDEL, Chief Executive Officer
of Sodaxo
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