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Our offer

QUALITY OF LIFE SERVICES

Sodexo's 2017 Cuality of Life Confarenca
s an 19 mazion few

Personal and
Home Services

On-site Benefits and
Services Rewards Services
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The world is changing. Populati
changing the way we live and w
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How we do business

A Responsible Employer

Careers.

Sustainable Development
Nutrition, Health Environment
and Wallnass

HR performance Lecal Communities » @A

Training and
personal
davelopment

Diversity and Inclusion

Our pricrities

£

Assessing our progress
Carporale
Responsibility
Report

“More than ever
before it has
become necessary
and even vital to
combine progress
and purpose. The
jgoal of progress
should be to
' presarve the
essence of what it
means to be human and to be of greater
benefil to humanity.”

Michel LANDEL, Chief Executive Officer
of Sodaxo

Awards and
recognitions




—BLEISYRIRXA—JZHRICEITS

FDMDT—RXAT1:

rws.com/jp/customers

RWS I22WT

RWS Holdings plcld. 7o/OY—%FRELILEIRY—EX. VT VEEBY—ER ANPEY —ERERETZI) -T2 7 70N
A TT, RWS [F. EPRUCRARADY TV ERBRICEREL. 1/ RX—> 3V OREBERBEAEICT S ZE T, SEENURAOAL
EDBRMD HIBTAT TR T2/ LED

AMEBOEY IVIE. FO-NILI>FUTT VR FUERME. XAX—rTFo/OY—-%BL T S58B. VTV mHEBAICEITS
BEEBRATZCICED, HAADALEBE OBRSBELETZIETY,

HHOBEICIE. JO—/NILTSYREM 100 D550 90 1. BER F47 10 #t HAFOAFRITEBR 20 HOBLZE BN EE
NTWET, Floo 74TV MR=E. F—0Ow/S0 POTREE EERICEND, Fo/00— WE EE AR (LF. BBE.
THHEE. BREEORNBEMELTED. 5 DOAEICERDA T RZEITVE T,

1958 FICRRIIT NI RWS IE. EEICAHEBES. AIM. O RYVFEEES IFREIHIBIC EBIhTWET RWS.L)o

FEIC DL TIE www.rws.com/jp ZZELIET 0,

© AllRights Reserved. C CICE#EIN TV B1ERIZ. RWS Group* OB EBRE SUEBBREABINET,
* RWS Group & I3, RWS Holdings PLC & U Z DBEBERTH LU FRIEOREXZEKLET,


https://rws.com/jp/customers
http://www.rws.com/jp

